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ARTICLE I. 
The Union 

The Charter 

Section 1. Local Union No. 293, having b$eF ;(S 
duly chartered, is an inseparable part of the Inter- 
national Union of United Brewery, Flour, Cereal, 
and Soft Drink Workers of America and the Con- 
stitution of the said Union is the suprenie law of 
its organization. 

Objects 

Sec. 2. The general purposes of the Union are 
outlined in the Declaration of Principles and Con- 
stitution of (he said International Union; its par- 
ticular object is to protect and advance the inter- 
ests and welfare of the Bottlers of Local Union 
No. 293. 

Organization 

Sec. 3. Local Union No. 293 is and shall be 
composed of the parent local, Branch No. 1 of San 
Francisco, and of such (additional) Branches as 
are or may be organized in the State of California, 
together with an Executive Committee of the 
Union, to be hereinafter described. 

Officers and Committees 

Sec. 4. The Officers and Committees of the 
whole Union shall be a Secretary-Treasurer, a 
Board of Three Trustees, a Finance Committee of 
Three, and Delegates to the Joint Local Executive 
Board. 
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Rules of Order 
Sec. 5. The latest edition of Robert's Rules of 
Order shall govern the Union in all cases where 
they are applicable. 

ARTICLE II. 
The Executive Committee 
Object* 
Section I. The Executive Committee shall man- 
age and conduct all business and affairs of the 
Union, shall supervise all correspondence and shall 
decide all grievances and disputes. 
Organization 
Sec. 2. The Executive Committee shall be com- 
posed of one delegate from each outside Branch 
and the officers and standing committees of the 
Union as provided in Article I, Section 4. 
Meeting! 
Sec. 3. The Executive Committee shall meet at 
least once in each month. In case of important 
business the Secretary-Treasurer shall be em- 
powered to call a special meeting. 
Credentials 
Sec. 4. A two-thirds majority of the Executive 
Committee shall be sufficient to reject a newly 
elected delegate and to unseat any delegate, but in 
such cases a complete statement of the facts in the 
case shall be sent to the several Branches. 
A Quorum 
Sec. S. Seven members of the Executive Com- 
mittee shall constitute a quorum. 



6. Bills. 

7. Secretary's report. 

8. Committee reports. 

9. Delegate's report. 

10. Applications endorsed. 

11. Applicants accepted. 

12. Unfinished business. 

13. New business. 

14. Good and welfare. 

15. Adjournment. 

ARTICLE III. 

Officers 

Union Secretary -Treasurer 

Section i. The Secretary-Treasurer shall per- 
form the duties of Corresponding, Recording and 
Financial Secretary for the Union, the Executive 
Committee and (Branch No. 1) of San Francisco. 
He shall have charge of the Headquarters and 
Employment Bureau of the Union and shall per- 
form such office work as may be assigned to him 
by the Executive Committee. 

(a) As Recording Secretary he shall keep the 
minutes of the Executive Committee and shall 
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Dutiei of Officers and Sub-Committee* 
Set-. 5. The President of each Branch shall have 
the following duties: He shall act as chairman at 
all regular and special meetings, conduct the same 
according to the Constitution and By-Laws and 
shall see that the respective officials of the Branch 
perform their duties. He shall attach his signature 
to all bills after they have been ordered paid by the 

The Vice-President shall perform the duties of 
the President in the absence of the latter. If the 
President should wish to participate in debate or 
make a motion the Vice-President shall act as 
temporary Chairman. 

The Financial Secretary shall keep a list of all 
the members of the Branch, collect all moneys and 
monthly dues, keep correct accounts of all the re- 
ceipts and disbursements and report the same at 
the regular meetings. He shall make a financial 
report every month, and send it, with the receipts 
of the Branch, less the disbursements authorized 
by the Executive Committee, not later than the 
21st day of each month, to the Secretary- Trea- 
surer. As a member of the Employment Bureau he 
shall, when authorized by the Executive Commit- 
tee, keep a list of members out of employment, 
and a list of applicants for membership, as pro- 
vided for in Article VI. 

The Recording Secretary shall receive all letters, 
dispatches, documents, do all the correspondence. 
keep the minutes of all meetings and send a cor- 



rcct copy of the same to the Union Secretary. The 
Secretary of the Branch shall report all important 
matters to the Union Secretary and perform the 
usual duties of Recording Secretary. 

Delegates to the Executive Committee shall rep- 
resent the interests of their Branch in the Execu- 
tive Committee and for this purpose must be fully 
acquainted with the status and affairs of the 
Branch they represent. A Branch shall have the 
privilege of electing its delegates from another 
Branch but in this case the Recording Secretary 
of the Branch must notify the delegate of the 
wishes, etc., of the Branch he represents. 

The Finance Committee of Three shall at all 
times have access to the books of the Financial 
Secretary and their signatures shall be attached to 
the monthly reports of the same, after they have 
audited and approved them. 

Sergeant-at-Arms shall see that none but Union 
members in good standing are admitted to the 
meetings and shall assist the Chairman in main- 
taining order. 

Meeting! 

Sec. 6. 1. The Branches shall meet at least 
once in each month. In case of important business, 
the Recording Secretary shall have the power to 
call a special meeting of the Branch at any time. 

2. All resolutions and decisions of the Branches 
may be appealed from, to the Executive Commit- 
tee, and all such appeals shall be in writing. 



3. No Branch shall initiate and obligate any' ap- 
plicant for membership until authorized to take 
such action by the Executive Committee. 

4. Routine matters should be dispatched in a 
businesslike and speedy manner so that the Branch 
may have time to devote to the agitation for the 
use of Union Bottled Beer, which is the most im- 
portant business of the Branch. Committees 
should be appointed and a campaign carried on to 
this end in a systematic manner. 

Order of Business 

1. Opening of meeting. 

2. Roll Call of Officers. 

3. Reading of minutes of last meeting. 

4. Reading of minutes of Executive Committee, 

5. Financial report. 

7. Initiations. 

8. Correspondence. 

9. Bills. 

10. Reports of Officers. 

11. Reports of Committees. 

12. Election of Officers and Delegates. 

13. Unfinished Business. 

14. New Business. 

15. Roll Call of members. 

6. Adjournment. 
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ARTICLE V. 
Elections 

General Election 

Section 1. 1. All members of the Union who 
are in good standing may participate in the elec- 
tion of the officers of the Union, but the officers of 
the various Branches shall be elected by their re- 
spective members. All officers and standing com- 
mittees of the Union and Branches shall be elected 
at the end of every one year and shall serve for a 

2. Elections shall be by secret ballot. 

3. Nominations shall be sent to the headquar- 
ters in San Francisco before the first day of De- 
cember, when the nominations shall be declared 
closed and the Union Secretary shall prepare the 
ballots and send them to the respective Branches. 

4. The election of officers and standing commit- 
tees shall take place at the first regular Branch 
meetings in the month of December, which shall 
be a general meeting. After all members have 
voted, the ballots shall be counted, the result im- 
mediately made known and the ballots, together 
with a report of the election, placed in an envelope, 
sealed and forwarded to the Executive Committee. 

5. When a secret ballot is taken, the presiding 
officer shall appoint a supervising committee of 
three members; it shall be the duty of this com- 
mittee to distribute the ballots. A roll of the mem- 
bers must be called; at the calling of the names 
every member must come forward and deposit his 
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ballot. The ballots then to be counted under the 
supervision of the presiding officer and the results 
announced. 

Special Elections and By-Elections 

6. The Branches shall elect delegates to the 
Federated Trades Council when the Executive 
Committee approves of such representation and fill 
all vacancies that may arise in Branch offices. 

7. Whenever the Union decides to send dele- 
gales to any State or International Convention, 
each Branch shall have the privilege of making 
nominations at any regular meeting or at a special 
meeting called for that purpose. Said nomination 
shall be sent to headquarters in San Francisco. 
The General Secretary shall then prepare ballots 
and send them to the respective Branches for the 
election. 

8. The Executive Committee shall fill all vacan- 
cies that may arise in the offices of the Union be- 
tween elections. 

9. No member who has at any time been sus- 
pended or expelled from this Union shall be eli- 
gible to hold office. 

10. No member shall be eligible to hold the 
office of Union Secretary unless he has been a 
member of the Union Executive Committee not 
less than six months, and in the Internationa! 
Labor Movement at least two years. 

11. Any officer willfully violating the rules shall 
■e fined, suspended or expelled; as the Executive 

onimittee and the Union may direct. 
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12. All important matters of the Branches shall 
be settled by secret ballot, unless two-thirds of the 
membership are not in favor of the secret ballot. 
ARTICLE VI. 
Members 
Application for Membership 
Section 1. 1. Only Brewery workmen who 
have their first citizen papers and whose character 
and ability are found satisfactory by the Commit- 
tee of Examination shall be eligible to member- 
ship in this Union. 

2. Every applicant for membership shall sikii 
his application personally.. Admittance to member- 
ship will be granted only to those deemed eligible 
by the Committee of Examination and the Execu- 
tive Board of the Union. 

3. Each Branch of the Union shall elect at the 
regular election a Committee of Examination, con- 
sisting of three competent members, whose duty it 
shall be to examine and report on the qualifications 
and character of every applicant for membership. 

4. The report of examination shall be signed by 
all three members of the Committee. Applicants 
without citizenship papers shall not be considered. 

5. The following obligations must be sub- 
scribed to, before any person can become a mem- 
ber of this Union: 

"I Rive my word of honor ai a man that I will 
abide by and support the principles of this Union. 
That I will do my utmost to further the welfare of 
this Union, and treat every one of. its members as 
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a friend and brother. That I will obey all laws and 
regulations of this Union, and keep secret its pri- 
vate matters and concerns. 

"And if I fail in these obligations, I shall expect 
to be treated as a scoundrel unworthy the respect 
of honorable men." 

6. It shall be the duty of the President of the J 

Branch to which the applicant applies ."or mem- I 

hership to read clearly and distinctly to the appli- i 

iant the foregoing obligations, and the applicant, J 

if willing to accept these obligations, shall raise 
his right hand, and make solemn affirmation to 
that effect. 

Duties of Members 

Sec. 2. 1. It shall be the duty of every member 
of this Union to do what he can for the welfare of 
(he Union, lo advocate the principles of organiza- 
tion and to advance the cause of labor. 

2, Every member must abide by the regulations 
of the Union, and hy punctual attendance at meet- 
ings acquaint himself with such additions thereto. . 
as may be from lime to time adopted. I 

3. Every member must acquaint himself with j 
the shop rules governing his place o employment I 
so as to avoid unnecessary friction hetween em- 
ployer and employee. 

Initiations, Dues and Fines 

fee for membership in 
less than twenty-eight dol- 
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lars, and the monthly dues, two dollars and fifty 

2. The per capita stamps of the International 
Union shall be the receipt for dues and must be 
placed by the Secretary in the proper place and 
stamped with the date when payment was made. 

3. Dues must be paid at the first regular Branch 
meetings of every month. Unemployed members 
shall be exempt from the payment of dues. Mem- 
bers who work less than five days shall be exempt, 
A fine of one dollar shall be levied on all members 
who are in arrears with their dues, assessments or 
fines for two months. 

4. Members who fail to notify the Secretary 
when they leave their employment shall be consid- 
ered as working and pay their dues accordingly. 

5. Members absenting themselves from Branch 
meetings without sufficient excuse shall be fined 
fifty cents. 

6. Members who fail to attend a general or 
special meeting without giving a valid excuse shall 
be fined $1.00. Such fines must be paid to the 
Branch Treasurer monthly. 

7. When business of an extraordinary nature 
requires it, the Executive Committee shall have the 
power to increase the amount of such fines and the 
Secretary must notify the membership of said ac- 

8. Members who willfully violate the regula- 
tions of this Union shall be fined, suspended, or 
expelled, as the Union may direct. 



writing and entered in the grievance book of the 
Branch and brought before the next meeting. The 
statement of grievance must contain the name of 
the person complained of and the nature of the 
grievance, the date when and the place where it 
occurred, and signed by the person complaining- 

Sec. 2. When the statement of grievance is in 
proper form, the Branch shall appoint a commit- 
tee of five members to hear and report the evi- 
dence in the case. Should the complainant and 
the defendant be members of different Branches, 
each Branch shall appoint two members of the 
Grievance Committee, and these shall select one 
more member for a deciding vote. 

Sec. 3. The Grievance Committee shall go into 
session immediately after being elected, shall select 
a Chairman and Secretary, and all arrangements 
made by the committee as to time and place of 
trial must be complied with. 

Sec. 4. All evidence and decisions of the Griev- 
ance Committee must lie entered in the grievance 
hook of the Branch concerned. 

Sec. 5. Should the defendant fail to appear 
when notified by the committee, the committee 
shall proceed to try the case as if he were present. 



Sec, 6. Only members of Unions shall appear 
as witnesses. 

Sec. 7. The defendant shall have the privilege 
of selecting a member of the Union to act as his 
counsel and attorney. 

Sec. 8. If the charges made by the complainant 
arc found to be of a trivial and unwarrantable 
nature, the committee shall impose a fine of from 
$1 to $25. 

Sec. 9. The Grievance Committee shall not have 
the power to punish a member, but shall make their 
report to the Executive Committee. This report 
shall state their findings and also what recom- 
mendations they desire to make in regard to the 
punishment of the member at fault. 

Sec. 10. The Executive Committee shall review 
the report of the Grievance Committee and decide 
what punishment, if any, shall be meted out to the 
offender. This punishment must partake of the fol- 
lowing nature: 

1st. Reprimand in open meeting. 

2nd. Cash fine of from one to twenty-five 
dollars. 

3rd. Suspension not to exceed three months. 

4th. Expulsion from the Union. 

Sec. 11. The decision of the Executive Com- 
mittee shall be final in all matters; but the matter 
can be carried before the entire membership of the 
Union, and decided by a referendum vote, and, as 
a last resort, the Joint Local Executive Board or 

19 



the General Executive Board of the International 
Union may be appealed to, according to Article 
III, Sections 8, 9 and 10 of the International Con- 



Sec. 12. Nothing in this Article about the Griev- 
ance Committee shall take away from the Union 
Executive Committee the right to punish a member 
who violates the regulations of this Union, whether 
such member has had a trial by the Grievance 
Committee or not. 

ARTICLE VIII. 

Finances 

(a,) Initiation Fee, Dues and Assessments 

Section 1. The initiation fee shall be not less 
than $28.00. One-half of the amount of the initia- 
tion fee must be paid immediately upon acceptance 
of the application for membership, and the bal- 
ance shall be paid within six weeks thereafter, 
provided the member is employed. 

Applicants who were formerly members of this 
Union, if they have not a proper withdrawal card, 
and if their application is accepted, may in accord 
with Sections 17 and 18 of Article IV of the Inter- 
national Constitution, be re-initiated or re-instated, 
providing however, that in no case shall the rein- 
statement fee be less than $28.00. 

Sec. 2. The monthly dues shall be $2.50 per 
member. 

(b) Payment of Dues 

Section 1. Members three months in arrears 
with dues, fines, or initiation fee, shall be sus- 
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pended and forfeit all privileges of membership, 
and such suspended members, if they shall apply 
once more for membership, and their a pp I i ration 
be approved by the Executive Committee, shall 
pay in one payment at once the entire -.urn due 
from them, and the Executive Committee may, if 
it chooses, impose a fine from $1 to $25 in addition. 

Sec. 2. Sick and unemployed members shall be 
exempt from payment of dues; but they must re- 
port to the Financial and General Secretary in 
order to secure out-of-work stamps. Unemployed 
members who fail (o report, and neglect to have 
their books stamped, shall be charged the full 
amount of dues. 

(c) Assessments 

Section 1. Assessments can be levied upon 
members by the National Organization, but the 
Local Union shall levy assessments only in ex- 
traordinary cases. The amount shall be fixed by 
the Executive Committee, but such assessments 
can be levied only when approved by two-thirds 
of the entire membership of the Union, 
(d)) The Stamp System 

Section 1. The members shall be given stamps 
in receipt of their payment of dues, etc., hy the 
Financial Secretary, who shall paste the stamps in 
the place designed for them and stamp the date 
upon them. 

Sec. 2. Members shall be careful to secure 
stamps for their payments, as such stamps are the 
only proof of such payments. 
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ARTICLE IX. 
Shop-Delegate* and Shop Rule* 

Section t. Members employed in a bottling 
establishment shall elect from among their number 
a shop -de legate, who shall personally, at every 
meeting of the Branch, or by the Branch Secre- 
tary, report all matters pertaining to the welfare 
of the Union. 

Sec. 2. Shop -de legates in San Francisco shall 
make their reports to the Executive Committee, 
and not in the meeting of their Branch. Shop- 
delegates in other Branches shall make their re- 
ports in the Branch to which they belong. It shall 
be the duty of the shop -delegate to see that none 
but Union members are employed in the shop to 
which he has been appointed or elected delegate, 
and that employees have an order from the Secre- 
tary showing that they have been sent by the 
Union, on their first appearance in the shop. It 
shall also be the duty of the shop-delegate to 
notify his foreman or employer if the rules of the 
Union are being violated, or if trouble should at 
any time arise, with a view to the immediate set- 
tlement of the same. If no settlement can be made 
he shall report the whole matter to the Union 
Secretary on the same day. The shop -delegate 
shall also use his best endeavors to promote har- 
mony and good feeling among the members who 
are working with him, and instruct the new mem- 
bers in Ihe principles of Uni 
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Shop- delegates who neglect such duties shall be 
required to appear before the Executive Commit- 
tee, and said Committee, after hearing the facts in 
the case, shall reprimand or impose a fine. 

Sec. 3. The shop-delegates shall be elected 
every six months; but if the delegate neglects his 
duties his position may be declared vacant, and 
another man appointed to his place by the Presi- 
dent of the Branch. 

ARTICLE X. 

Section 1. A member securing a foreman's posi- 
tion or choosing another trade shall, if he requests. 
be given a retiring card; but such retiring mem- 
ber must be in good standing at the time of receiv- 
ing such card. A member securing a position as 
foreman shall not be entitled to a retiring card 
unless he has more than five members working 
under him. 

Sec. 2. The retiring card entitles its possessor 
to the right of rejoining the Union without pay- 
ment of initiation fee; but should the possessor of 
a retiring card work in the trade, he shall forfeit 

Sec. 3. Possessors of retiring cards complying 
with the rules shall be exempt from payment of 
dues, assessments, etc., but shall lose all privileges 
of actual membership. 

Sec. 4. Should the retiring card not be renewed, 
or the possessor take work in a bottling establish- 
ment, or apply for membership within six months 
after (he. issuing of the card, the possessor shall, 



if he desires to become a member again, pay al! 

arrears of dues and assessments. 
ARTICLE XI. 
Fines and Expulsions 

Section 1. If fines are not paid within the time 
fixed, the Executive Committee shall have power 
to double the fine or expel the members. 

Sec. 2. A member who has been expelled for 
fjood and just reasons shall not be admitted to 
membership again, unless the Executive Commit- 
tee, as well as the entire membership, shall approve 
his admission.' 

ARTICLE XII. 
Boycotts and Lockouts 

Section 1. In the event of serious disputes be- 
tween employers and the Union's members, the 
Union shall give immediate notice to the General 
Executive Board of the International Union, and 
shall endeavor to avoid strikes, and, if possible, 
settle the matter amicably. In a case where a 
Local Union has a contract with the employer, 
all honorable means shall be exhausted before re- 
sorting to stringent measures, and a report must 
be sent to the General Executive Board of the 
Internationa! Union, stating cause of dispute, 
means employed to settle it, and the number of 
men involved. 

Sec, 2. The direction of boycotts, strikes, etc., 
shall be in the hands of the Executive Committee, 
which shall have the power to settle the dispute, 
and shall endeavor to do so as soon as possible, 
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Sec. 3. In the case of a fight, all members must 
report at headquarters Oi the Branch, to receive 
instructions, etc. All such instructions shall be 
given by the Executive Committee, and shall be 
strictly obeyed. 

Sec. 4. No member shall be entitled to a weekly 
strike allowance, unless he has reported daily at 
the headquarters. All members working some- 
where else during a strike shall not be entitled to 
strike benefits; four days' work constitutes a week. 
Sec. 5. The amount paid in weekly benefits 
shall, according to circumstances, be determined 
by the Executive Committee. 

Sec. 6. All members who have failed to do their 
duty or acted as traitors to the Union shall be 
expelled. 

Sec. 7. All the foregoing rules shall govern all 
strikes, boycotts, lockouts and disputes of the 
whole Union. 

ARTICLE XIII. 
Rules of Order 
Section 1. When a motion is made it must be 
seconded before it is debatable or ready to vote on. 
No new motion can be made before the old one is 
disposed of. 
Sec. 2. Preferred motions are: 
1st — Motion to close debate. 
2nd — Motion to postpone the debate for a 

The above two motions shall he voted on with- 
out any more discussion. 
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Sec. 3. No member shall be disturbed during 
is speech, except when called to order by the 
hairman, or when asked a question of explana- 

Sec. 4. Not more than two amendments can be 
iade to one motion. 

Sec. 5. The proposer of a motion shall have 
ie final argument; the President shall then repeat 
le motion and amendments, whereafter the ques- 
on shall be put to a vote. In case of a tie vote, 
ie President shall be the deciding party. 

Sec. 6. A drunken member shall be removed 
rom the meeting room. If such member becomes 
busive, the President shall have the right to im- 

Sec. 7. No question shall be reconsidered, ex- 
ept a motion is made and seconded by two mem- 
ers who previously voted for the motion. 

Sec. 8. Members desiring the floor must ad- 
ress the Chair, and if recognized by the Chair, 
ley must not occupy the floor longer than five 
linutes, and must speak strictly to the question. 
Jo member shall be allowed to speak more than 
arice on the same question, unless the majority so 

Sec. 9. Personalities must not be indulged in. 

Sec. 10. On a point of order being raised, the 
peaker must cease speaking until the Chair has 
ecided the point of order. 

Sec. 1 1. Should a member fail to comply with 
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the rules and decisions of the Chair, a fine of from 
25 cents to $1 shall he inflicted, and such fine, if 
approved by two-thirds of the members present, 
must be paid within one week. 

Sec. 12. Should a member be dissatisfied with 
the ruling of the Chairman, he has the right to 
appeal to the meeting. 

Sec. 13. When a motion to adjourn is put, 
members must retain their seats until the motion 
is carried. 

ARTICLE XIV. 
By-Laws 

Section 1, Five members shall have the right 
to call a special meeting of their Branch, but must 
notify the Secretary at least twenty-six hours be- 
fore making the call. The Executive Committee 
shall also have the right to call special meetings 
of Branches if circumstances require it. 

Sec. 2. At all such special meetings only (he 
business for which members are called shall be 
discussed. 

Sec. 3. The number of members constituting a 
quorum shall be decided at every semi-annual 
meeting. 

Sec. 4. All proposed changes in the Constitu- 
tion of the Union must be submitted in writing tc 
the Executive Committee, and laid before the 
Branches for voting, and two-thirds of the mem- 
berg of the Branches shall be required to change 
or amend the Constitution. 
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Sec. 5. Those members who left the Interna- 
tional Union, or were expelled from, and have 
since been admitted, must be members six months 
before they can be transferred to any other Union. 

ARTICLE XV. 

Instructions and Regulations for Members 

Section. 1. All members must perform their 
work properly and treat their foremen and em- 
ployers with respect. Members failing to do this, 
shall be fined, suspended or expelled, as the Ex- 
ecutive Committee shall decide. 

Sec. 2. While we recognize that drunkenness is 
the common enemy of the Brewery Workers, the 
Union decides that members who are habitually 
drunk during working hours shall be dealt with 
strictly, as the Executive Committee decides. 

Sec. 3. No member shall personally apply, or 
lake work in bottling establishments which have 
agreed to engage all their help from the Union 
office. Members disregarding this regulation shall 
be expelled from the Union. 

Sec, 4. All members shall keep strictly to the 
scale of wages or time. All irregularities shall be 
reported at the Union office. Members failing to 
report shall be fined, suspended or expelled. 

Sec. 5. Members who have quit work or been 
discharged must report within twenty-four hours 
thereafter at the Union office or to the Secretary 
of the local Branch, in order to be entered on the 
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out-of-work list. Members not complying with 
this rule shall be fined $1.00 for every offense. 

Sec. 6. Members visiting shops in which they 
are not employed, without permission from the 
Secretary, shall be fined $5.00 for each offense. 

Sec. 7. No member shall reside on the premises 
in which he is employed, and if doing so, the com- 
mittee shall decide the case. 

Sec. 8. If a member endeavors to influence an- 
other member to violate the Constitution and By- 
Laws of the Union, the Executive Committee shall 
impose a fine of from $5.00 to $25.00. 

Sec. 9. A member failing to give notice to the 
Financial Secretary of this Branch, or the General 
Secretary, of change of residence, shall be fined. 

Sec. 10. The International Constitution shall 
govern the Union in cases not included in the 
By-Laws. 

ARTICLE XVI. 
Compensation for Committees and Branch 

Secretaries 

Section 1. The Standing Committees of (he 
whole Union shall receive the following remunera- 

The Finance Committee— $1.00, each member, 
per meeting. 

Executive Committee — $1.00, each member, per 
meeting. 

Delegates to Joint Local Executive Board — 
$1.00, each member, per meeting. 
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Members of Special Committees shall have com- 
pensation determined by Executive Committee 
when said Special Committees are ready to report. 

San Francisco Labor Council— $1.00, each mem- 
ber, per month. 

Funeral Committee — $2.50, each member. 

Compensation for delegates to State or Inter- 
national Conventions shall be decided by the Union 
Executive Committee. 

No Branch shall be allowed to pay more than 
10 cents per capita as compensation for secretarial 

Sec. 2. The General Secretary-Treasurer and 
also Branch Secretaries must furnish bonds. Such 
bonds shall be fixed by the Executive Committee 
from time to time, according to membership. 

AUGUST REYMOND, 
EDWARD RAHWYLER, 
GEORGE SCHLICHT, SR., 
MORRIS STERNBERG, 

Committee, 
WM. H. AHERN, Secretary. 

Indorsed by the General Executive Board of 
the International Union of United Brewery, 
Flour, Cereal and Soft Drink Workers of Amer- 
ica, October 31, 1934. 

PETER BOLLENBACHER, 

General Cor. Rec. Secretary. 
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J^WIPHUT BltWEft 

Syracuse, N. Y. 
Stockton. Calif. 




2**33! 



APPENDIX 
Barial Fond 

The Branch Secretaries, upon notification of the 
death of a member, shall arrange for a proper 
floral tribute and appoint a committee, when pos- 
sible, to attend the funeral services of a departed 
brother, expenses for same not to exceed the sum 
of thirty dollars. 

The Burial Benefits of Local Union No. 293 
shall be one hundred and fifty dollars, exclusive 
of funeral expenses, and shall be paid to the legal 
heirs or assigns of the deceased and shall be paid 
immediately after approval of such payment by 
the Executive Committee. 

Only members who have been in good standing 
in Local Union No. 293 for a period of at least six 
months shall be entitled to the Burial Benefits. 

Possessors of retiring cards may, if so desiring, 
have the privilege of continuing in the Burial 
Fund of the L T nion, by payment of an assessment 
of fifty cents upon the death of each member. 

Members taking out retiring cards must notify 
the secretary of the respective Branch of their 
intention of continuing in the Burial Fund at the 
time of issuance of said retiring card. 
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